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PURPOSE
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At Girteka Logistics, we promote good working and environmental standards, and encourage use of these 
standards in our supply chains. We seek for cooperation with our suppliers and business partners in pursuit of this 
aim. 

We have prepared this Code of Conduct to illustrate what we believe in and what we expect from our suppliers and 
business partners. The Code of Conduct covers human rights, workers' rights, compliance with legislation, the 
environment and anti-corruption.
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LETTER FROM CEO



CONTENT
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MISSION AND PRINCIPLES



MISSION AND PRINCIPLES

PEOPLE
Empowering & secure jobs

We believe that our employees are what 
make our Company so special. Secure and 

meaningful jobs are an unquestionable must.

From our main principle and core pillars, our mission, vision and values come. We believe in them and 
promote them throughout the Company.

Mission
We work to help our customers to be more competitive while focusing on excellence in logistics and 
investing in the development of our employees and technological resources.

Vision
To be a trustworthy enterprise in the fast-changing logistics industry, and to accomplish expectations of our 
customers, employees, partners and communities.

Values

WE CARE
about:
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Think
We pursue to excel in all areas 
of our business

We combine best solutions for 
each and every client

We plan and achieve best 
results, but focus on the 
process as well

Act
We invest in technology and 
innovative management 
practices 

We take responsibility and 
achieve what was promised

We aim to deliver on time, 
but traffic safety is priority 
in planning

Lead
We are flexible and take 
individual approach to every 
request

We help each other to be 
leaders in our work

We act responsibly towards 
environment and communities
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1. Forced and Compulsory Labor

1.1  There is no forced, bonded or involuntary prison labour.
1.2 Workers shall not be required to lodge identity papers or similar deposits 
with the Company and are free to leave the Company after reasonable 
notice. 



3.1  The minimum age for workers is not less than 16 and complies with: 

       the national minimum age for employment, or; 

       the age of completion of compulsory education,
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5. Harsh or Inhumane Treatment
5.1  Physical abuse or punishment, or threats of physical abuse, sexual or other 
harassment and verbal abuse, as well as other forms of intimidation, is 
prohibited.
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9. Working Hours
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14. Environmental Commitment

14.2 National and international environmental legislation and regulations are 
respected and relevant discharge permits obtained.

14.3  To lower the impact on environment, Girteka Logistics aims to use only 
new, EURO 5 and EURO 6 emission class, trucks and other eco-friendly 
equipment.
 
14.4  All drivers at Girteka Logistics must attend lectures about eco-driving 
and take test afterwards. The lectures are repeated every few years.



15. Social Responsibility and Communities
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